
 

 
 

 

 
 

Public Service Freedom to Negotiate Act (H.R. 3463, S. 1970) 

 Unions provide working people with a voice on the job and the power of collective 

action. By standing together, union members earn higher wages and are more likely to have 

employer-provided health care, pensions and benefits such as paid sick and family leave. 

Unionized public service workplaces also generally have smaller wage gaps for women and 

people of color, higher safety standards, and more resources to meet the needs of the people they 

serve. It’s no surprise that most workers say that they would vote to form a union if they could.  

Federal Law is Inadequate 

With union popularity growing, anti-union forces are working to deny working people 

their fundamental labor rights. The Trump administration consistently puts corporate profits over 

fair wages and safe working conditions for working people. The Supreme Court, dominated by 

anti-union justices, has issued rulings that undermine unions and protect corporate interests. At 

the state level, anti-union politicians are working to weaken unions and silence the voice of 

working people with legislation that curtails or even eliminates the right of public sector workers 

to bargain over wages, benefits and working conditions; mandates frequent union recertification 

elections rigged against union supporters; and prohibits union members from having their union 

dues voluntarily deducted from their paycheck.  
 

The efforts of those who oppose unions only strengthen the ability of abusive employers 

to deny workers their fundamental labor rights by illegally retaliating against workers that 

support unionization, forcing employees to attend “captive audience” meetings intended to 

convince workers to vote against unionization, stalling the bargaining process to avoid giving the 

workers the benefit of a collectively bargained contract, and misclassifying employees to deny 

them their right to collective action.  
 

Give Unions the Freedom to Negotiate 
 

Unlike private sector workers who have been protected by the National Labor Relations 

Act (NLRA) since 1935, there is no federal law that protects the freedom of public service 

workers to join together in a union and collectively bargain for fair wages, benefits and working 

conditions. It’s time to correct this injustice and fight back against the unrelenting attacks of anti-

union interests by passing the “Public Service Freedom to Negotiate Act” (H.R. 3463 and 

S.1970).  The legislation will ensure that dedicated public employees working every day to 

improve their communities have the right to:  
 

• Join together in a union selected by a majority of employees;  

• Collectively bargain over wages, hours, and terms and conditions of employment;  

• Access dispute resolution mechanisms;  

• Utilize voluntary payroll deduction for union dues;  

  



 

• Engage in concerted activities related to collective bargaining and mutual aid;  

• Have their union be free from requirements to hold rigged recertification elections; and  

• File suit in court to enforce their labor rights.  

The Union Difference 

Unions representing government workers help improve the quality of public services and 

ensure that taxpayer dollars are spent efficiently. After the state of Wisconsin collective 

bargaining rights for most public employees, teacher turnover increased, the lost percentage of 

inexperienced teachers increased, and student performance plummeted by 20%. In Chicago, the 

union representing garbage collectors saved the city $7 million by identifying more efficient 

truck routes. In California and New York, unionized health care workers in the two largest 

municipal health systems in the country worked with employers to improve quality and 

efficiency that increased patient satisfaction, reduced wait times, lowered asthma readmission 

rates among children, and improved workplace safety. 

Unions are democracy in the workplace, ensuring representation at work just like in 

government. Unions ensure that democracy works for all Americans, not just corporate interests 

and the wealthy. Voter turnout is higher in states with strong unions, since union members are 

more likely to vote than nonunion members and often play a role in getting out the vote. Unions 

are one of the few institutions in American society with the power to successfully advocate for 

economic policies that help the working class and to serve as a counterbalance to the corporate 

lobby. Unions have played an instrumental role in passing and improving health care reform and 

have been at the forefront of efforts to raise the minimum wage. 

Recent contract negotiations have included demands that benefit their broader 

communities. In Chicago, unionized teachers fought for and won access to medical and mental 

health services for students and expanded funding for after-school programs. A coalition with 

strong labor participation in Oakland, California organized to stop a predatory banking deal that 

was harming taxpayers. And in Massachusetts, unionized child protective services workers 

partnered with the state to launch systemic reforms to redress a history of neglect in the foster 

care system. 

Please support the Public Service Freedom to Negotiate Act.  
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